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are not represented
and make changes.
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opportunities to
widen diversity
when choosing:
visitors to school;
educational visits;
images and texts
read in school
and in school
displays.

across those with
protected
characteristics
when booking
visitors, choosing
visits, ordering
curriculum and
library material and

stakeholders feel
welcome and
represented in
school.

at staff and
Governors’
meetings and
annual audit.

representation of
diversity across
multiple aspects
of school that
actively promotes
listening to and
seeing people
with protected
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Success
indicators

in the displays
around school.
Actively
encouraging and
welcoming
opportunities for a
diverse
representation in
stakeholders
groups connected
to school.

characteristics
and reading
about them in
texts.




